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Abstract 
Objective: The purpose of the study is to provide current and future generations of occupational 
therapists a view of the history and how occupational therapy practice has evolved from its 
inception to current practice through the life history stories of occupational therapists who have 
held leadership roles at the national level and beyond. It is anticipated that the life history 
process will be a powerful way to gather this information.  
Method: A detailed, semi-structured interview was conducted at the University of North Dakota 
School of Medicine and Health Sciences. The interview took approximately 120 minutes to 
complete, followed by a transcription and data analysis used to organize the information 
collected from the interview into 21 codes and further create eight emerging themes.  
Results: Four themes were derived from the data analysis which represent key aspects of Dr. 
Skidmore’s life and career: her values which have guided her career decisions, her role in 
overarching systems which have allowed her to advocate for others, her willingness to seek 
opportunities, and the factors of success and challenge which have motivated her to continue to 
make an impact on others.  
Conclusion: The findings of this study indicate that Dr. Skidmore has had many experiences that 
have shaped her values, motivated her, and given her opportunities to become an advocate, 
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Introduction 
This life history is one of 30 life history interviews, which are part of a larger project, 
Histories of Individuals Who Have Been Influential in Developing Occupational Therapy (OT) at 
the National Level and Beyond. The purpose of the study is to provide current and future 
generations of occupational therapists a view of the history and how occupational therapy 
practice has evolved from its inception to current practice through the life history stories of 
occupational therapists who have held leadership roles at the national level and beyond. It is 
anticipated that the life history process will be a powerful way to gather this information.  
This qualitative study was done using a life history approach, which focused on the 
participant’s life events and the evolution of her career in occupational therapy. For this study, 
the researchers were given the opportunity to complete a virtual interview with Dr. Elizabeth 
Skidmore, the chair of the University of Pittsburgh’s occupational therapy department. Dr. 
Skidmore is an occupational therapist with expertise in neurological rehabilitation. The 
information gathered in the interview provides insight into the history and development of 
occupational therapy, as well as information regarding Dr. Skidmore’s life history, values, and 
professional opportunities. 
Timeline Literature Review 
Dr. Skidmore graduated with her bachelor’s degree in occupational therapy from Western 
Michigan University. This occupational therapy program began in 1922 and was one of the first 
OT programs in the nation (Western Michigan University, 2019). Upon her baccalaureate 
graduation, Dr. Skidmore entered into occupational therapy practice in 1996, just one year before 
the passing of the Balanced Budget Act (BBA) of 1997. A study by Ngo et al. (2009) analyzed 
the intensity and use of OT services between the years 1994-2001 and found that the use of OTs 
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rose consistently between 1994 and 1999 before leveling off in 1999, two years after the BBA 
passed (Ngo et al., 2009).  This act created many significant cuts to the Medicare budget and 
directly impacted and inhibited the use of rehabilitation services, including occupational therapy 
(Ngo et al., 2009). Because of a cap placed on the coverage of occupational therapy services, 
many practices cut down on the number of therapists hired, and patient advocates worried that 
blanket cuts on OT services were harming patients who needed therapy services (Ngo et al., 
2009). At this time, Dr. Skidmore had begun her OT career. She stated in the interview that she 
saw the impact that this change had on other therapists; however, she was fortunate enough to 
remain employed and never had difficulty finding a job which she attributes to her openness to 
accepting new opportunities and always remembering her value as an OT. 
Dr. Skidmore worked as an OT from 1996-1999 with her bachelor’s degree before 
pursuing and receiving her Master’s in OT degree in 2001. In 1999, the representative assembly 
of the American Occupational Therapy Association (AOTA) passed Resolution J, which changed 
the educational requirement for all OT programs accredited by the Accreditation Council for 
Occupational Therapy Education (ACOTE) to be at the master’s level by 2007 (Brown et al., 
2015). At this time, several clinical-doctorate entry-level programs had already begun to be 
offered in the United States as well. It would be several years until the discussion by ACOTE to 
increase the standard once again would be prevalent. Dr. Skidmore had begun her pursuit of a 
master’s degree before Resolution J had passed, stating that she was a lifelong learner and 
desired to know more about research in order to make more informed decisions as a leader. Dr. 
Skidore proceeded to pursue a PhD in Rehabilitation Science and received her degree in 2003.   
Throughout her education, Dr. Skidmore had various opportunities to engage in 
interprofessional educational opportunities. While interprofessional healthcare is currently 
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considered best-practice, Dr. Skidmore stated that at the time of her education, this concept was 
still new. The idea of interprofessional healthcare and education received its first major push in 
the 1970s, but leaders in healthcare education were not easily convinced (Solomon, 2010). 
Universities did not begin to develop their programs around interprofessional education until the 
early 2000s (Solomon, 2010). The interprofessional educational experiences that Dr. Skidmore 
had the opportunity to engage in were rare, and they led her to learn about the value of 
collaborating with other professions on a team.  
The educational requirements for occupational therapists continue to change as new 
research emerges, and the profession continues to grow. Currently, the American Occupational 
Therapy Association (AOTA) is in the process of deciding whether or not to remove the Master's 
level of entry into OT and require a doctorate degree to practice. While there are certainly 
positive and negative implications of either decision, this movement reflects the ongoing push 
for the profession of occupational therapy to be acknowledged as an equally important 
contribution to interprofessional healthcare teams.  
Theory 
The student researchers used the Kawa model to guide this study. This model was 
developed in 2006 by Dr. Michael Iwama (Teoh & Iwama, 2015), and uses the metaphor of a 
river to describe an individual’s life journey, focusing on life turning points (Teoh & Iwama, 
2015). It allows therapists to focus on the entire person and their environment, acknowledging 
life’s successes and challenges in a hopeful way. In this model, the river represents the life flow 
and priorities, the river banks represent the context or environment, rocks represent life’s 
challenges, and driftwood represents other factors which influence life’s flow (Teoh & Iwama, 
2015). 
LIFE HISTORY OF ELIZABETH SKIDMORE 6 
 
This model was chosen due to its focus on the turning points and the view that life is a 
journey with challenges coming and going. It was used to guide the entire process of this study, 
including the development of an interview schedule, the interview itself, and data analysis. The 
interview schedule for this project included questions about the participant’s past and current 
contexts, challenges, and how they balance their priorities. The Kawa model allowed researchers 
to focus on the participant’s life journey, including life priorities and any challenges and 
successes along the way. In the larger project, this model assists in piecing together the history of 
occupational therapy as a profession, using challenges and breakthroughs to describe its growth 
and evolution over the years.  
Description of Participant 
Information about Dr. Elizabeth Skidmore was gathered from her curriculum vitae (CV) 
and through direct interview. Dr. Skidmore grew up in Grand Ledge, Michigan with her parents 
and her four siblings. She is currently a professor and the chair of the Department of 
Occupational Therapy at the University of Pittsburgh in Pittsburgh, Pennsylvania (Skidmore, 
2017). She is also the associate dean of research for the School of Health and Rehabilitation 
Sciences and holds appointments within the School of Nursing, Department of Physical 
Medicine and Rehabilitation, and with the Clinical Science Translational Institute (Skidmore, 
2017). Within occupational therapy, Dr. Skidmore has expertise in neurological rehabilitation, 
and much of her teaching and research are focused on this topic.  
Dr. Skidmore graduated with her Bachelor of Science degree in Occupational Therapy 
from Western Michigan University in 1996. She then practiced as an occupational therapist for 
three years until returning to school to pursue a Master of Science degree in Occupational 
Therapy from the University of Pittsburgh, which she received in 2001 (Skidmore, 2017). During 
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the interview, Dr. Skidmore shared that she decided to pursue a Master's degree when she 
realized that she was already being directed towards leadership positions and decided that she 
wanted to learn how to use research to guide her decisions in these positions. In 2003, she also 
received her Doctor of Philosophy degree in Rehabilitation Science from the University of 
Pittsburgh (Skidmore, 2017). 
During her education and early career experiences, Dr. Skidmore had many unique 
opportunities to work within interdisciplinary rural health clinics and train under therapists who 
sparked her interest in neurological rehabilitation. At the University of Pittsburgh, Dr. Elizabeth 
Skidmore has focused much of her research on the impact of cognitive impairments on 
rehabilitation and performance in activities of daily living, as well as researching techniques or 
interventions that may help minimize these impacts (University of Pittsburgh School of Health 
and Rehabilitation Sciences, 2019). She also co-created the Brain Training and Exercise (BRiTE) 
wellness program in Pittsburgh, which is a community-based center that promotes cognitive and 
physical wellness through the use of movement, creativity, music, and cognitive training 
(University of Pittsburgh School of Health and Rehabilitation Sciences, 2019). 
Dr. Skidmore’s work is recognized by educators, researchers, and therapists nationally. In 
2016, she received the Presidential Early Career Award for Scientists and Engineers from 
President Obama and was recognized by AOTA as one to the top 100 most influential 
occupational therapists. While these awards and her accomplishments are impressive, Dr. 
Skidmore identifies her greatest successes to be those she experienced within her mentor 
relationships or when she observes an individual client’s progress during therapy.  
Methodology 
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This qualitative research study was done using a life history approach. A life history 
approach allows researchers to learn about an individual’s life experiences and turning points in 
the context of the history of a larger system. This study researched the specific experiences of 
each occupational therapist to learn about the broader history of the profession of occupational 
therapy. The participant was selected from a participant list compiled through purposive 
sampling by the project directors. Initial contact with the participant was made through the 
project directors; therefore, there were no gatekeeper issues present in this study.  Informed 
consent was obtained prior to the interview and the project was reviewed by the UND 
Institutional Review Board and because of the study design, the formal IRB process was waived.  
The semi-structured interview was guided by an interview schedule prepared by the 
project directors; the questions on the interview schedule were designed to be used with all the 
individuals interviewed as part of the larger project. The student researchers were allowed to 
modify or add interview questions as needed for each specific interview. The final interview 
schedule included 20 questions after the researchers used the Kawa model as a guide to 
developing questions specific to the participant. The interview took place at the University of 
North Dakota School of Medicine and Health Sciences (UNDSMHS) building and was 
completed through a video calling system. Dr. Skidmore was located in her personal office at the 
University of Pittsburgh. The interviewers had free access to the video calling program, Zoom, 
as well as an open study room in the UNDSMHS building. Each of the interviewers took turns 
leading the interview discussion and asking questions. Due to time constraints, five of the 
original questions in the interview schedule were skipped. The interviewers decided to skip 
questions if they were not relevant to the development of her career or the evolution of 
occupational therapy. The interview audio of 120 minutes was recorded and saved on the 
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interviewer's passcode-protected computer. The interview was transcribed verbatim and 
interviewers completed initial memoing during the transcription. process.  
Trustworthiness was evident throughout this research study. Triangulation of data was 
completed through member checking as the interviewers provided the participant with a copy of 
the verbatim transcription to confirm data. Both interviewers completed reflexive journals at 
each phase of the research study to analyze progress and review data. This research study was 
overseen by project directors in its entirety to ensure reliability.  
Data Analysis, Findings, and Results 
 Data from the transcription was analyzed and coded by both researchers and then 
collapsed into categories from which themes and a final assertion emerged. When analyzing the 
transcription, common topics of discussion or themes were identified, then developed into 21 
codes. Larger codes were then broken up into multiple codes. Codes were excluded or combined 
if there was not enough data supporting them. The researchers continued data analysis by 
categorizing the codes, then writing themes and final assertions. The categories were developed 
by identifying larger trends in data that could encompass multiple codes. The final assertions 
were developed to make connections between each of the categories and summarize the main 
points from the interview. All the data was organized into a visual data display (see Appendix).  
During data analysis, the four main categories that emerged included: systems, values, 
opportunities, and motivation. It is apparent that these categories outline Dr. Skidmore’s life 
journey and priorities, as well as the messages that she wants future generations of occupational 
therapists to hear. Despite the variety of questions that were asked, Dr. Skidmore’s priorities and 
values remained consistent and present throughout the interview.  
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Category 1: Motivation 
 As she described her life journey, it became apparent that many of Dr. Skidmore’s 
challenges, successes, and other experiences motivate her as she works as an educator, 
researcher, and therapist.  
Theme: Dr. Skidmore’s family and educational experiences have shaped her vision 
for the future and continue to drive her in her career. Dr. Skidmore talked about how she 
discovered her passion for neuroscience, stating that she “...got so excited about neuroscience 
and brain injury rehab, and in fact, didn’t feel like I had enough observation experience, so I 
asked permission to go and observe another inpatient rehab hospital… and found my bliss right 
there.” When she was young, Dr. Skidmore’s mother sustained a brain injury, which went 
undiagnosed until years later at the beginning of her undergraduate education. Both her family 
and educational experiences sparked her passion for neuro rehab. When asked about the key 
aspects of her education, she shared that “neuro was the key formative piece. I think the 
interprofessional training piece was- and then the vulnerable populations, those were kind of like 
the three things that were constant themes across my career so far.” Dr. Skidmore continues to 
keep these themes at the center of her work and vision for the future. Dr. Skidmore stated that 
she grew up in a small town with very “worldly-minded” parents who were open to new 
concepts and ideas. She has hope that future generations will continue to challenge systems and 
keep leaders accountable for making changes that address the needs of everyone.  
Theme: Dr. Skidmore uses challenges to motivate her as she solves problems and 
seeks new ways to enhance her work. Throughout her life, Dr. Skidmore has enjoyed solving 
problems and using her creativity to overcome challenges. When describing her decision to 
pursue occupational therapy, she explained why she chose OT over other health care 
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professions: “I liked the mechanics of practical problem solving that was just so evident in OT 
relative to other disciplines...every client is a different story, and every story has a different 
number of potential solutions.” She enjoys problem-solving and views challenges as 
opportunities to enhance her work. When discussion challenges in research, she shared that she 
gets “...a lot of rejections. I get papers rejected and my students get papers rejected. And that’s 
just part of the story. But if you realize that it’s not really about you, it’s pretty 
manageable...It’s like, oh well, I’ll find another way to convince you.” Dr. Skidmore’s ability to 
embrace challenges allows her to continue working without becoming discouraged when faced 
with the inevitable rejection or roadblock. Instead of avoiding problems, she dives into the 
issue and seeks to find a solution. She stated that “...necessity is the mother of invention, you 
know, you got two things that are diametrically opposed, sometimes it just forces you into a 
funnel where you have to find another way to meet the need.” 
Category 2: Values 
Regardless of the topic of conversation, it is evident that Dr. Skidmore strongly values 
her faith and family. She also discussed the importance of interprofessional healthcare and 
teamwork, as well as the importance of having confidence and knowing your value as an 
occupational therapist. Dr. Skidmore’s person-centered values guide her interactions and 
decisions both in her personal and professional life, keeping an open mind to understand and 
learn from others. She allows herself to take time to recharge during a busy season, re-aligning 
herself with her personal values and priorities.  
Theme: Dr. Skidmore’s family has influenced her values, which guide her work in 
education and occupational therapy. Dr. Skidmore talked lovingly about her parents and her 
family experiences. When describing her parents, she stated that they were “...good people who 
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loved people and taught me to love people.” She identified how her family experiences 
influenced her career choice, her personal interests, and how she treats others. Dr. Skidmore 
grew up in a home with parents who had creative hobbies and taught their children how to 
problem-solve and use their creativity to fix cars, wire electric sockets, sew, and work on 
furniture. She stated that her family taught her about the value of teamwork. She said that her 
family was “...a unit, and we rise or fall together.” When asked who had the most influence on 
her development as an occupational therapist, Dr. Skidmore said, “First and foremost, my 
mother. My mom was a strong woman. She’s highly intelligent and although she had her degree 
in education, my mom was an occupational therapist. She recognized a path for each of us and 
raised us and facilitated us differently.” As Dr. Skidmore continued answering questions about 
various topics, the interests and values which her family life instilled in her remained present and 
consistent in her responses.  
Theme: Dr. Skidmore consistently demonstrates her values in her personal and 
professional life. Dr. Skidmore’s values are consistent, and they guide both the personal and 
professional aspects of her life. In her professional life, Dr. Skidmore acknowledges that 
finding personal meaning in your work is important. She strives to be client-centered, and she 
focuses on putting the needs of others first, saying, “..it’s not about me. Nothing that I do or 
that I accomplished really has anything to do with me; it has more to do with the people I’m 
seeking to serve and how I can understand and better meet them where they’re at.” 
Dr. Skidmore discussed the importance of working towards balance in life and having 
patience with yourself as you do so. She consistently takes time to reflect on how she spends 
her time and asks herself whether she is spending her time on tasks that truly are important. She 
discussed this ongoing dilemma, saying, “I can look back, and I’m like, why did I spend my 
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time on those things that were urgent but not important? And yet, this is important and I need to 
make it more urgent.” Her values guide her decisions as she asks herself, “What do I care the 
most about?”  Dr. Skidmore demonstrates patience with herself during busy work “seasons” 
when her life is more work-heavy. She acknowledges the flow of life’s demands and makes 
sure that these seasons of work are followed by periods of rest and re-centering.  
Theme: Dr. Skidmore is humble in acknowledging her accomplishments, sharing 
that she was fortunate that she had the opportunities. Dr. Skidmore has experienced many 
successes within her career and has been recognized nationally for her work. When asked about 
how she believes her personal accomplishments have impacted the profession of occupational 
therapy, Dr. Skidmore responded by saying that any impact she has made is all because of the 
“really smart people that I have the opportunity to work with.” She stated that her students and 
colleagues all influence her work, and she works in an environment where everyone helps to 
shape and develop each other’s ideas. Rather than talking about her personal accomplishments, 
Dr. Skidmore shared that some of her greatest memories are celebrating the successes of 
colleagues or mentees. When discussing her presidential award, Dr. Skidmore stated that 
“there’s nothing different about me and you...I can probably list without even thinking fifty 
other OTs that would have had an equal opportunity at that award. I just happened to be 
fortunate enough that day.” She is grateful for her opportunities and successes and is truly 
humble in her work.  
Category 3: Opportunities 
Theme: Dr. Skidmore has pursued educational and career opportunities that have 
helped focus her research practice and education, resulting in increased confidence and 
enhanced leadership skills. Dr. Skidmore discussed many educational and career opportunities 
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that have provided her with valuable experiences to narrow her focus within the profession while 
also introducing to her the needs of various populations. From the combination of codes and data 
represented under this category, a theme emerged that describes Dr. Skidmore’s educational and 
career pursuit for a focus on research, practice, and education, which all enabled her to develop 
and enhance leadership skills and opportunities. As a lifelong learner, it was important for Dr. 
Skidmore to find a career which always challenged her and allowed her to learn and grow, “...so 
when I was choosing jobs, what I was really seeking [and chasing] was a strong team with 
opportunities to learn from smart people.” Dr. Skidmore described her desire to learn and 
contribute to the lives of others through research when she shared her story of going back to 
school to earn her Master’s degree in occupational therapy. She wanted to gain the skills needed 
to research and create authentic advocacy for the profession and her clients.“The reason why I 
went back for my masters...was [because] I was being asked to make decisions about programs 
and services that were being offered and I felt like there had to be a better way than just my 
opinion...but I didn’t have the skills to search the literature, appraise the literature, synthesize the 
literature, nor to understand how to make clinically informed or evidence-based, informed 
decisions.” 
Theme:  Dr. Skidmore’s mentorship and interprofessional opportunities have 
guided her personal and professional development. Throughout her educational experience 
and leading into her career in occupational therapy, Dr. Skidmore describes many mentorship 
and interprofessional opportunities that have guided her personal and professional development. 
Regardless of the topic being discussed, Dr. Skidmore shows humility and respect for the 
individuals who have come alongside her and paved the way for her success,“...so for me, it was 
about the people and the way they work together and the way they were really pushing the 
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envelope for innovation and how much they were willing to mentor me.” Dr. Skidmore describes 
her appreciation and gratitude for her colleagues and mentors who have given her many different 
opportunities to develop herself personally and professionally, “I have benefited from a boatload 
of mentoring from a boatload of people who have helped to steer me in different directions.” 
Theme: Dr. Skidmore attributes much of her success to her mentorship experiences 
as well as her unique educational and career opportunities. An overarching view of this 
category would include the final theme, which is the apparent attributions which Dr. Skidmore 
has given to her mentorship experiences and unique opportunities which have helped her to 
achieve success, “This is what has driven my career--each time I was at a decision point, 
someone came alongside me…”  
Category 4: Systems 
Theme: Dr. Skidmore acknowledges her leadership roles in overarching systems, 
which allow her to advocate for the needs of others and her profession. Between her 
educational and professional career, Dr. Skidmore is a part of many overarching systems such as 
Medicare, National Institutes of Health (NIH), and American Occupational Therapy Association 
(AOTA), which influence people, herself, and her profession. This category of systems identifies 
the roles which Dr. Skidmore has acknowledged and how she has used them to be beneficial. Dr. 
Skidmore acknowledges that her leadership roles in overarching systems allow her to advocate 
for the needs of others and her profession. “The other really cool experience I had was an 
interprofessional training grant that I received. I actually went into the home with nurses and 
social workers and showed them what OT could do for their various clients and that was all part 
of a larger experiment to show where OT fits in a variety of emerging practice areas.” As a 
practitioner familiar with Medicare, Dr. Skidmore realized the importance of advocacy for OT in 
LIFE HISTORY OF ELIZABETH SKIDMORE 16 
 
her practice, along with implementing evidence-based occupational care, “Medicare is gonna pay 
for the person that gets them the best quality of care and the best outcomes, and frankly, they 
don’t care what discipline. So if we don’t practice at the top of our license, health systems and 
other disciplines will be invested in finding out who can.” As a clinical researcher under NIH, 
Dr. Skidmore has had the opportunity to run research on best clinical practices for rehabilitation 
services and further promote the implementation of these practices in clinics nationwide. Her 
hard work and dedication have paid off in numerous ways, including the opportunity Dr. 
Skidmore had to receive a presidential award, becoming the first occupational therapist to do so. 
Dr. Skidmore described the way that this recognition impacted OT, “the OT community, not 
only did they send me wonderful notes and send notes to my mentors, they sent notes to NIH, 
thanking them for nominating an occupational [therapist]. Like, and when I went to NIH and all 
the NIH program officers are like, "Who's the OT?" Because our community--occupational 
therapy stood up and said, "Thanks for acknowledging someone in our field."  
Theme: Dr. Skidmore believes in advancing the profession by teaching the next 
generation to be advocates. This theme demonstrates Dr. Skidmore’s role in the educational 
system and the way she has decided to use that to influence upcoming generations of 
practitioners and researchers. Dr. Skidmore believes in advancing the profession by teaching the 
next generation to be advocates for client-centeredness and OT, “Putting the client first [is really 
what] the core of the team [should be]. It’s the client’s needs, the client’s family, and the client’s 
environment.” Dr. Skidmore encourages others to be advocates for themselves and for what they 
believe in, which is how she obtained her goals as well, as she explained in her reflection of the 
presidential award she received, “We're the ones that try and fail. And the only reason why we're 
there is we tried one more time than we failed.” 
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 After analyzing each of the categories of themes, and focusing on the broad picture of Dr. 
Skidmore’s life journey, two assertions developed. The first is that as a lifelong learner, Dr. 
Skidmore found OT to be a field that supported her desire to solve complex problems, work 
collaboratively, and make an impact on the lives of others. The second assertion is that Dr. 
Skidmore’s life experiences have shaped the values which have guided and motivated her to seek 
diverse opportunities and advocate for others within her roles as a researcher, educator, and 
therapist. 
Discussion/Conclusion 
Throughout her personal and professional life journey, Dr. Skidmore has held firm to her 
beliefs in the power of advocacy and mentorship, which have guided her success in practice and 
research and contributed to the development of her personal values. Because of changes in OT, 
including the BBA, Dr. Skidmore’s passion for advocacy paired well with the events which were 
happening when she graduated and entered into the OT field. From the beginning, Dr. Skidmore 
felt responsible for demonstrating all that OTs are able to provide, and she stood up for clients 
and colleagues. Dr. Skidmore has dedicated her career to seeking out new opportunities that will 
lead to personal growth and the growth of her profession. 
The Kawa model was used to guide the interview and data analysis (Teoh & Iwama, 
2015). Dr. Skidmore’s view on balance in life is an example of how life is a journey that flows 
through periods of challenge and success. She acknowledges that life goes through “seasons,” or 
periods of time that may consist more of work or rest, and she allows herself time to rest and 
recharge following a season of work. Her contexts, including her family, university experience, 
and happenings in the profession, represent the river walls and base, which shift and change 
throughout the course of life. At times, the context may restrict life’s flow, and at other times it 
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may provide a little barrier. As a lifelong learner, Dr. Skidmore found OT to be a field that 
supported her desire to solve complex problems, work collaboratively, and make an impact on 
the lives of others. These desires, along with her personal values and resilience, represent the 
driftwood that continues to flow throughout Dr. Skidmore’s life journey. Challenges she 
experienced such as rejected grant proposals, represent rocks that temporarily slow or challenge 
the flow of the river. Dr. Skidmore’s life experiences have shaped the values which have guided 
and motivated her to seek diverse opportunities and advocate for others within her roles as a 
researcher, educator, and therapist. Her determination and ability to embrace challenges carry Dr. 
Skidmore through life’s challenges and allows her to find fulfillment and satisfaction with 
herself and her career.  
Dr. Skidmore has been influential as a therapist, researcher, and educator. She takes on 
opportunities that challenge her, and she continuously seeks to gain an understanding of others and use 
research to guide her decisions. She has received national acknowledgements and awards but tells 
students that the successes she has experienced when mentoring or working one-on-one with 
individuals have been her greatest achievements. Dr. Skidmore is passionate about her work, yet she 
sets aside time to engage in activities that contribute to her mental and spiritual well-being, 
demonstrating a unique life balance. The findings of this research study outline the journey that 
therapists go through and the means necessary to adapt and respond to the constant changes in the field 
of occupational therapy. The life history of Dr. Elizabeth Skidmore can motivate and inspire other 
professionals to recognize the importance of advocacy, mentorship, and client-centeredness in 
occupational therapy. Dr. Skidmore’s story will impact generations to come. She is a humble OT from a 
small town in the Midwest who has dedicated her life to serving others; she had received national 
recognition for her impact on healthcare and the profession of occupational therapy. The findings from 
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this study demonstrate how, despite the many inevitable changes that occupational therapy has 
undergone, the profession has been driven by humble therapists who keep their work centered around 
strong values, and who provide mentorship and encouragement to future occupational therapists.   
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